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SDA Delegates at Big W 
Monarto and Woolworths 
Gepps Cross are currently 
surveying members 
about the issues that are 
important to them.  

“Negotiating a new Agreement 

is about securing better pay 

and conditions for workers and 

ensuring the issues that matter to 

them are recognised” says SDA 

Secretary Sonia Romeo. 

Sonia says one of the main 
focuses of these negotiations 
will be securing fair wage 
increases for all workers. 

“As the cost of living continues to 

rise, the SDA are prepared to fight 

to ensure that your wages  

keep up.” 

SDA Organiser Lou Bailey says 

the SDA will also be seeking to 

improve job security.

“Improving redundancy provisions 

and rights for Labour Hire staff will 

be very important aspects of both 

negotiations,” says Lou. 

Throughout negotiations, the SDA 

will be looking to members for 

feedback and guidance. 

“It’s important for all members to 

have their say so we can present 

a strong and united voice at the 

bargaining table and deliver the 

outcomes our members want to 

see,” says Sonia. 

The results from the surveys will 

form the SDA’s logs of claims and 

bargaining positions at both sets 

of negotiations. 

If you haven’t completed a 
survey yet, visit sda.com.au to 
complete one online.

EBA Surveys Underway at Woolworths 
Gepps X and Big W Monarto



After our strong campaign 
in 2017, negotiations for a 
new Coles EP Agreement 
have resumed for 2018.  

The SDA and your SDA Delegates 

are continuing to push to secure 

the following for Coles EP workers:

 » better wages
 » better and fairer incentive 

scheme
 » better loading and 

penalties
 » better job security 

Progress has been made on 

securing roster change rights, 

casual conversion, improvements 

to afternoon shift loading and a lift 

in the incentive rate. 

 

 

 

 

 

However, the Company is offering 

an insufficient wage increase, no 

guaranteed consecutive days off 

for full-timers, and changes to 

break arrangements.

SDA Assistant Secretary Josh 

Peak says the SDA has rejected 

these claims and will continue 

to fight for the key priorities as 

selected by members.

“We have to remain focused on 

securing these conditions and  

 

present a strong and united voice 

at the bargaining table.” 

“If we go to the bargaining table 

divided, the Agreement will reflect 

the best interests of the Company, 

not of Coles EP workers,” says 

Josh.

The SDA and SDA Delegates are 

currently meeting with members to 

discuss the next steps. No further 

meetings have been scheduled at 

this stage.

Before any Agreement can be put 

in place, all workers will have the 

opportunity to vote on whether 

they accept it.

To find out more about the 
negotiations process, visit  
sda.com.au/colesep2018

Coles must value its EP workers!
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If we go to the 
bargaining table divided, 
the Agreement will 
reflect the best interests 
of the Company, not of 
Coles EP workers

SDA Coles EP Delegates 



Over the years, distribution 
centres have changed 
to accommodate for 
consumer habits but if 
shop trading hours are 
extended this year, there 
could be ramifications for 
your workplace.

Currently, most big retail outlets 

must close at 5 pm on weekends 

and aren’t allowed to open on 

public holidays.    

However, if Steven Marshall and 

the State Liberal Party win the next 

election, they plan to deregulate  

retail trading hours, meaning that 

shops could be allowed to open 

21 hours a day, 7 days a week – 

including most public holidays.  

While extending trading hours 

won’t necessarily increase retail 

sales, it will change consumers’ 

shopping habits and as a result, 

distribution patterns will be forced 

to change too. 

If trading hours are deregulated, 

warehouse workers could be 

forced to work more unsociable 

hours such as Sundays and  

public holidays.

South Australia’s trading hours get 

the balance right for everyone – 

for consumers, retail workers and 

warehouse workers.

Extending trading hours won’t 

mean more jobs or sales, it will 

simply mean that warehouse and 

retail workers will have to give up 

even more valuable time with their 

friends and family. 

As the State Election approaches, 

the SDA will continue to campaign 

to protect your rights and 

conditions and ensure your work-

life balance is not disrupted.  

To support our campaign  
and send Steven Marshall  

a message, visit 
www.sda.com.au/weekends

MESSAGE FROM THE SECRETARY 

How changes to trading hours  
will hurt warehouse workers 

Bargaining for 
better conditions at 
ALM Gepps Cross
At the end of 2017, 
the SDA commenced 
negotiations for a 
new ALM Gepps Cross 
Agreement, with meetings 
to continue this year. 

So far, the Company has agreed 
in principle to the following claims:

 » The establishment of a 
consultative committee

 » 2 days personal leave each 
year without the need for 
medical certificate 

However, SDA Lawyer Brad 
Cagney says that bargaining is far 
from over and that the SDA will 
continue to focus on securing a 
fair wage increase for all workers.

“While the Company has agreed 
to some of our claims, the wage 
increases they’ve suggested so far 
are insufficient.”

“We’re not going to give in on 
this issue - we’ve surveyed our 
members and they’ve told us loud 

and clear that they need a decent 
pay rise,” says Brad.   

The SDA is also fighting to 
secure extended tea breaks and 
transitional arrangements for 
casual workers.

Once a draft Agreement is 
finalised, all ALM Gepps Cross 
workers will have the chance  
to have their say and vote on  
this Agreement.  

The SDA will continue 
to update members as 
negotiations progress. 

 



YOUR SDA UNION REP 
Lou Bailey  
Contact him on 8139 1000 
or visit sda.com.au

SDA Organiser Lou Bailey 
has helped resolve an issue 
with the scheduled days off 
roster at Repco Wingfield. 

This issue was brought to Lou’s 

attention by Repco Delegate, 

Allister Henderson, who noticed 

that the 2018 SDO roster did not 

allocate the correct number of 

SDOs for all workers. 

“The Repco EBA states that all 

workers should receive 1 SDO 

every 8 weeks, but this was not 

being upheld in the proposed 

schedule for 2018,” says Lou. 

To help resolve this issue, Lou 

helped facilitate and mediate 

communications between Allister 

and the Company to find a solution 

that was fair to all workers. 

“When Allister contacted me about 

this issue, I immediately set up an 

email thread between Allister, the 

Company and myself so that we 

could quickly find a solution that 

suited everyone.” 

The SDO roster has since been 

amended to ensure that all Repco 

workers receive 1 SDO every 8 

weeks as required. 

“Situations like this just go to 

show how vital Delegates are to a 

workplace.

“Without Allister, this issue would 

have likely gone unnoticed and 

disadvantaged some Repco 

workers,” says Lou.

If you have any questions  
about SDOs or any other 
workplace conditions, call  
the SDA on 8139 1000.  

SDO Issue at Repco 
Resolved by the SDA   CONAN 

CHRISTALL 
ALM DARWIN 

 

Conan came on board as an SDA 

Delegate September last year at 

the ALM site in Darwin, Northern 

Territory.

He was closely involved with 

negotiations for the first SDA-

negotiated Agreement at his 

warehouse.

As an SDA member, Conan is 

committed to strengthening our 

union to ensure better wages and 

conditions for warehouse workers.

SDA DC MEMBER PROFILE

UPCOMING  
Negotiations

The SDA will be 
commencing our 

campaigns for better pay 
and better conditions at 

Big W Monarto

ALM Gepps Cross

Metcash Alice Springs

Woolworths ARDC
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